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Dear Teacher,

Before you start working through this module in class, we strongly advise you to take note of the general Background Information included in the PICTURE project as well as in the Introduction Module. If it is your intention (as we sincerely hope) to run the whole project, it is strongly recommended to complete the Introduction Module first in order to prepare your students properly for their various consecutive tasks.

All the statements, questions, tables, role plays or reported incidents in this module are aimed at stimulating group discussion and self reflection. Naturally, you as the teacher, are free to determine a suitable approach to the various assignments, such as plenary discussion or working in subgroups, reporting orally or in writing, discussion or debate between pro and con teams, or how to read the critical incidents etc. And of course, you may accommodate material to your specific situation and include your own experiences or those of your students in order to help attain the envisaged aims.

In preparation for this class module, material should be made accessible to your students, either on computer or otherwise. The choice between screen, complete printouts of the various parts, excerpt handouts or beamer projection is up to you, though is of course dependent on the available facilities. To save reading time in class (and possibly paper), students can be assigned to read the sections Intercultural Incidents and Differences in Europe on their screens or from a handout before the class session. You could also consider using the questionnaire as a take-home assignment, leaving more time for the comparative class discussion of the results.

This module addresses a variety of aspects involved in the differences between male and female members within a society and their mutual relations. It opens with an exposition of differences in sex, as a biologically determined concept, and soon moves on to gender issues. These constitute the core of the module. Accordingly, this unit is not about sexuality, as our attention lies with gender. 

Though gender is still heavily grounded in sex it is a social construct and it is experienced differently depending on country and tradition. Therefore, differences between male and female behaviour are partly inherent to differences in sex proper, but they may also arise from positive and negative interaction between the two groups. Furthermore, according to the sociologist Hofstede, "feelings and fears about behaviors by the opposite sex are of the same order of intensity as the reactions of people exposed to foreign cultures". Add to this that traditional gender roles may vary considerably among European countries and it will become clear that intercultural contacts can be rather complex in terms of gender. Notions like masculinity/femininity as a dimension of societal culture, difference and dominance, intuitive/feeling and sequential/fact thinking, parental role, the male norm and equal rights; they are all part of the whole range of differences and nuances between males and females. 

This module tries to be a tool for those, who in further intercultural contact, want to cope with these differences in an adequate manner. Such intercultural competence entails not only knowledge about other cultures but also the awareness of one’s own cultural background. By analogy, cross-gender competence should imply not only an understanding of the other or ‘opposing’ sex but also the awareness of qualities (vice and virtue) ascribed to the other sex as it is present within oneself. 

The exercises will offer opportunities to reflect on this as well as a range of other gender-related aspects such as stereotypes and the degree of truth in them. For example, are women more cooperative in conversation than men, and do men have a more competitive style? Maybe the style of the participants during your group discussions will confirm or contradict these observations.

Male and FEMALE

After the first part, Setting the Scene, the average available time is about 8-9 minutes per item, which may serve as a guide line for your time management. 

Differences in Europe: Behaviour (p. 1)

The statements and questions in this item exemplify intercultural differences in behaviour between men and women among themselves, and also in the way they act in cross-gender situations. 

Role Play (p. 2)

The enactment will show behaviour belonging to your own culture as it is seen by your students. It may also reveal changes through time, and gaps between generations or between what is desirable and what is real.

Differences in Europe: values and their consequences (p. 3)

The five-question exercise on Parental Leave has the quality of a take-home assignment, though it is interesting to discuss the desired and supposed real situation (through notes on the board) and compare them afterwards with real-life facts. The discussion in the second part aims to define desired conditions, and these will inevitably be compared with the factual situation. 

Intercultural Incidents (p. 4)
To save reading time (and paper) students can be assigned to read the incidents on their screens before the class session or from a handout. The answers to the questions as well as personal experiences can be reported by individual students on behalf of their sub groups and briefly compared with the general view.

Language (p. 5)

Together with your students you could, time permitting, find more gender-related differences in the use of language, such as swearing, gossiping, using pompous language, speaking loudly, turn-taking in conversation, interrupting, telling (types of) jokes. 

Bridging Strategies (p. 5-6)

It is impossible to compose a complete list of strategies covering all unexpected situations. However, the basic approach should imply the readiness to discover differences, the ability to interpret them and relate them to one’s own culture. Critical evaluations of real experiences must then result in effective behaviour. An aid in this process is the Questionnaire, derived from the longer one in the Interview Module.
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